
Field Training Program Review &
Orientation

March 12 
POST Subcommittee Meeting



Agenda
1. FTP Overview from 2026 Report
2. FTP 2nd Year Review Goals & Guiding Questions
3. FTP Materials for FTP Review
4. Proposed Timeline 
5. FTP Course Review Orientation
6. Questions & Group Discussion



FTP Overview: 2026 
Report, pg. 182-186

FTP Overview: 2026 Report, pg. 182-186



FTP Review 2nd Year Goals

1) Identify gaps in Field Training Program

2) Provide Recommendations for Improvement (with assistance from 
consultants and research on other FTP models and best practices)



FTP Review Guiding Questions
1)What values does the FTP teach and do those values align with the goals of 

AB 953?
2)How well do the FTP materials cover potential for bias and racial and identity 

profiling? 
 a. How do trainees learn about bias-reducing police tactics and community 
engagement? 
 b. How are trainees evaluated on eliminating bias and engaging with community? 
3) How well do FTP materials and training align with academy training in LD 3 
Principled Policing in the Community or LD 42 Cultural 
Diversity/Discrimination? 



FTP Background Materials for FTP 
Review
To conduct the assessment, you will be provided with the following background 
materials:
1. PC 13519.4
2. Full text of Learning Domain 3 from the Basic Academy and a summary of 

Learning Domain 3 prepared by the consultants
3. Full text of Learning Domain 42 from the Basic Academy and a summary of 

Learning Domain 42 prepared by the consultants
4. A note on the POST Basic Academy Course Instructional System prepared by the 

consultants
5. Excerpt from the 2026 RIPA Report on the FTP



FTP Close Reading Materials for FTP 
Review

Your FTP Review will require close reading of the following three documents:

1. Field Training Program Guide, Volume I, Appendix 1 (Standardized Evaluation 
Guidelines), Performance Category 6 (Relationship with Citizens/Community)

2. Field Training Program Guide, Volume I, Appendix 2 (Daily Observation 
Report/DOR)

3. Field Training Program Manual, Volume II, Section 6 (Community 
Relations/Professional Demeanor) 



Rating Section 6 for FTP Review

You will rate “Section 6” using all of the above across four 
dimensions:

1)Compliance with PC 13519.4
2)Continuity of Content
3)Inclusion of Core Values
4)Outcome-Based Training  



FTP Review Proposed Timeline

March 12: Subcommittee 
FTP Orientation

March 12 to May 15: 
Independent FTP Review 

April 23: RIPA Board 
Meeting 1

May 15: Written Feedback 
Due

May 15-early June: Team 
Drafting

Mid June: Subcommittee 
FTP Discussion w/ POST

Mid to late July: RIPA 
Board Meeting 2

Late July through August: 
Draft finalization



FTP Review Proposed Timeline

Early September: Subcommittee FTP Review Draft 
Discussion

Mid October: RIPA Board Meeting 3

September through October: Final Draft and Cite Checking

Late November/Early December: RIPA Board Meeting 4

January 29, 2027: RIPA Report Published



Field Training Program 
Course Review Orientation

Rebecca Hetey
Daniel Hahn



The Course Review Process

• Overview of the POST Field Training Program (FTP) and the provided written 
materials that the Board will review

• Introduction to the rubric 
• Walk through to practice using the rubric to guide ratings 
• Questions and discussion 



Field Training Program

https://post.ca.gov/field-training-program 

Volume 1: Overview and Appendices
Parts 1 – 4
1. Field Training Program Orientation
2. Evaluation, Documentation, and Remedial Training
3. Field Training Program Application Process
4. The POST Field Training Program
Daily Observation Report/Narrative Evaluation

Volume 2: Part 5 – Post Field Training Model
Overview and Table of Contents
Sections 1 – 18 

https://post.ca.gov/field-training-program


FTP Close Reading Materials for FTP Review

1. Field Training Program Guide, Volume I, Appendix 1 (Standardized Evaluation 
Guidelines), Performance Category 6 (Relationship with 
Citizens/Community)

2. Field Training Program Guide, Volume I, Appendix 2 (Daily Observation 
Report/DOR)

3. Field Training Program Manual, Volume II, Section 6 (Community 
Relations/Professional Demeanor) 



POST Field Training Program 
Daily Observation Report (DOR)



POST Field Training Program 
Daily Observation Report (DOR)



Field Training Program Guide, Volume 1
Appendix 1

Standardized Evaluation Guidelines (SEGs)



POST Field Training Program Manual, Volume 2 
Competency Requirements





The Rubric



Four Rating Dimensions

1.Compliance with PC 13519.4

2.Continuity of Content

3.Inclusion of Core Values

4.Outcome-Based Training





General Feedback Section

• Questions/Comments/Observations

• Questions/Comments Directed to POST

• Comments/Recommendations for the Legislature



Field Training Program Manual, 
Volume II, Section 6

















6.4 Racial Profiling
• 6.4.01 Racial Profiling in Penal Code section 13519.4

• The trainee will review and discuss Penal Code 13519.4 and should 
perform effective police work based on behavioral observations.

• 6.4.02 Profiling Behavior (Criminal Profiling vs. Racial Profiling)
• The trainee shall explain why effective police work profiles a person’s 

behavior and not a person’s actual or perceived race, color, ethnicity, 
gender identity or orientation, and more.

• 6.4.03 Constitutional Amendments
• The trainee shall explain the 4th Amendment and 14th Amendment of 

the U.S. Constitution as they relate to cultural diversity/discrimination.
• 6.4.04 Community History

• The trainee shall discuss how the history of the community can have an 
effect on the community’s relationship with their agency. 

• 6.4.05 Agency Policy
• The trainee shall review and summarize the agency’s policy regarding 

racial profiling.



Rubric Walkthrough





Sample Ratings for Dimension #1
Rater: Rater A 
Rating: Yes
Reason/Support for Rating:
* 6.4.01 - The direction provided is: The trainee will review and discuss Penal Code section 13519.4 and should perform 
effective police work based on behavioral observations.
* 6.4.02 - The direction provided is: The trainee shall explain why effective police work profiles a person's behavior and 
not a person’s actual or perceived race, color, ethnicity, gender identity or orientation and more.
* 6.4.05 - The direction provided is: The trainee shall review and summarize the agency’s policy regarding Racial 
Profiling.
Comments/Suggestions:
* The description in 6.4.01, 6.4.02, and 6.4.05 all refer to “Racial Profiling.” The descriptions could be more accurate by 
stating ” Racial or Identity Profiling.” 
* In Rating Category 6.4.01 - the form could provide more explicit direction to the FTO and the Trainee - such as 
"Officers shall not engage in racial or identity profiling" and additional language from the penal code section such as 
"Racial or Identity profiling alienates people from law enforcement, hinders community policing efforts, and causes law 
enforcement to lose credibility and trust among the people whom law enforcement is sworn to protect. This would 
make it very clear what was to be covered between the FTO and trainee in this section.  This would set the floor for the 
trainee's FTP regarding Racial or Identity Profiling.



Sample Ratings for Dimension #1
Rater: Rater B 
Rating: Partially
Reason/Support for Rating:
* While the instructions for 6.4.01, 6.4.02, and 6.4.05 direct the trainee to “review and discuss” Penal Code section 
13519.4 and “explain why effective police work profiles a person's behavior and not a person’s actual or perceived race, 
color, ethnicity, gender identity or orientation and more” and to “review and summarize” the agency’s policy ”regarding 
Racial Profiling,” third parties cannot know the exact content that was covered. Moreover, the phrase “Racial Profiling” 
is used throughout and so the content provided at the state-level itself could be considered incomplete.
Comments/Suggestions:
* The descriptions in 6.4.01, 6.4.02, and 6.4.05 should refer to ”Racial or Identity Profiling” to be more in line with PC 
13519.4
* The content could be more explicit, so it stands alone. An earlier version of 6.4 read: The trainee will review and 
discuss Penal Code 13519.4, which states in part, “Racial profiling… is the practice of detaining a suspect based on a 
broad set of criteria which casts suspicion on an entire class of people without any individual suspicion of the particular 
person being stopped.” The trainee shall recognize that racial profiling:

A. Is prohibited by law
B. “Presents a great danger to the fundamental principles of a democratic society”
C. “Is abhorrent and cannot be tolerated”
D. Causes community distrust and harms police relations with the community
E. May have legal consequences







6.2 Professional Demeanor and Communications

• 6.2.01 Public Trust
• The trainee shall explain the expectation that the authority and power entrusted 

to a peace officer will not be abused.
• 6.2.02 Inappropriate Verbal Language/Communication

• The trainee shall identify verbal factors which could contribute to a negative 
response from the public, including:

• A. Profanity                
• B. Derogatory remarks   
• C. Offensive terms regarding gender, race, ethnicity, sexual orientation, 

nationality, religion, and/or socioeconomic status
• 6.2.03 Inappropriate Nonverbal Language/Communication

• The trainee shall identify nonverbal factors which could contribute to a negative 
response from the public, including:

• A. Disrespectful or imposing gestures    
• B. Improper use of body language, positioning, and facial expressions
• C. Improper cultural response        
• D. Disrespectful attitude



6.2 Professional Demeanor and Communications (continued)

• 6.2.04 Explaining Actions to Citizens
• The trainee shall discuss why it may be beneficial to explain the reasons for 

law enforcement presence to inquiring citizens when feasible.

• 6.2.05 Forms of Communication
• The trainee shall demonstrate the ability to communicate with any segment of 

the public in a professional manner to enhance police service and community 
attitudes toward the police. This may be demonstrated through:

• A. Community contacts   
• B. Business contacts   
• C. Community involvement   
• D. Positive role modeling
• E. Mentoring       
• F. Phone conversation



6.3 Cultural Diversity

• 6.3.01 Community Cultures
• The trainee shall explain how the culture of the community can affect the 

community’s relationship with their agency.

• 6.3.02 Cultural Motivations and Biases
• The trainee shall identify cultural motivations and biases that may affect 

professional ethics.







POST Field Training Program 
Daily Observation Report (DOR)







Field Training Program Guide, Volume 1
Appendix 1

Standardized Evaluation Guidelines (SEGs)



SEG 3. Integrity/Ethics



SEG 4. Leadership







Questions and Group Discussion



Thank you!
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